This chart is a summary for informational purposes only and does not constitute legal advice or guidance. For more information, please contact the respective organizations and/or visit their websites.

INVESTIGATIVE ENTITIES: WHAT’S THE DIFFERENCE?
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OSC

U.S. Office of Special Counsel
WWW.0SC.goV

OAWP

VA Office of Accountability &

Whistleblower Protection
www.va.gov/accountability

OIG
VA Office of Inspector
General
www.va.gov/oig

What does it
investigate?

Prohibited personnel practices (PPP) listed under 5
U.S.C. § 2302(b), including retaliation for
whistleblowing and for engaging in protected
activity.

Hatch Act/USERRA violations.

Receives and, if appropriate, refers to agencies for
investigation: whistleblower disclosures about
violation of law, rule or regulation; gross
mismanagement; gross waste of funds; abuse of
authority; substantial and specific danger to public
health or safety; or censorship related to scientific
research or analysis.

VA senior leader misconduct, poor
performance, and whistleblower
retaliation.

Whistleblower retaliation by any VA
supervisor.

Receives and, if appropriate, refers to
investigative entities within VA (e.g.,
OIG, VA’s Office of the Medical
Inspector, or VA administrations and
staff offices): whistleblower
disclosures about violation of law, rule
or regulation; gross mismanagement;
gross waste of funds; abuse of
authority; substantial and specific
danger to public health or safety.

e VA employees must refer serious
criminal wrongdoing to the OIG. (38
CFR § 1.204.)

e Fraud and other serious problems,
abuses, and deficiencies relating to
the administration of VA programs
and operations.

e Receives and investigates, or if
appropriate, refers to investigative
entities within VA to investigate
(e.g., VA administrations and staff
offices): whistleblower disclosures
about: violation of law, rule or
regulation; gross mismanagement;
gross waste of funds; abuse of
authority; substantial and specific
danger to public health or safety.

agency or file a formal stay request with the Merit
Systems Protection Board (MSPB).

Can facilitate settlement which may include
corrective action for the employee and/or
disciplinary action against the accused
management official.

May file complaints for corrective and/or disciplinary
action at the MSPB.

entity revising it or OAWP has
determined not to refer the disclosure
for investigation.

If appropriate, makes
recommendations for disciplinary and
corrective action.
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